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Another year of excellence

Colleen Amos, CEO

Every year I think this is the best
yet and 2018 was no exception. The
year was geared around our theme
“A Changing World.” American Violist,
Kai Knight said that many people and
organisations have a limiting belief
that we can’t change how we do things.
His question to everyone is, “Are you
writing new music or just playing
notes that have already been written?”
This year through innovation, creativity
and courage we continued to change
our world. This year our programme,
activities and speakers were geared
towards developing the knowledge
and skills required to succeed in a
changing world.
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In 2018 we saw the growth
and development of our senior
scholars in all the ways we as a
board and executive committee
have known was possible. Our
alumni and senior scholars set
their marker in the ground and
the direction of travel for the
future of the Bursary.
The role of student leader,
pioneered and carried out
by alumni James Frater, was
introduced in 2017. James saw
the need for the older students
to provide their support and
guidance to the younger students
during their Amos journey. This
was a successful initiation and
in 2018 three students all with
different strengths and expertise
volunteered to be student leaders.
Renell Harding (3rd year), Joshua
IlelAmosoye (2nd year) and Jesse
Williams (alumni) supported our
2018 Cohort who are now fully
integrated into the Amos Bursary.
James also continued to lead the
Amos Kings College Year 12 twoday conference held in April for
the second year.
Ivan Beckley and Wilfrid Obeng
took over the programme for
the Amos annual residential
conference providing an
outstanding list of speakers
around the theme of A Changing
World as well as hosting the event.
Both young men also continue to
impress on the younger students
the importance of technology and
entrepreneurship as critical skills
for the future regardless of your
chosen career.

Senior scholars and alumni,
ran workshops, attended events
with students and those already
at work provided opportunities
and experiences for younger
students. They were inspirational,
aspirational and motivational,
providing the mentors and
students with continued support.
Their message to younger
students was clear,“The Amos
Bursary is more than a development
programme. We are a family and
truly our brothers’ keeper. The
support and the environment we
have here, breeds and nurtures
talented young men of the future.”
In November 2018 we appointed
our first former Amos student,
Richard Butler to the Amos
Bursary Board. Richard is one
of our first students on the
programme. He has progressed
in his own career and is now at
Allianz Global Investors and has
been absolutely committed to
the future of the Bursary and its
young people.
Finally, 2019 marks 10 years
since the Amos Bursary was
established and we wanted
to make sure we marked this
major milestone in several ways.
Our celebrations for 2019 which
includes a fundraising campaign
will be led by Committee Chair,
George Imafidon (student senior
leader) and deputy Warsame
Ismael (Alumni), ably supported
by student committees they
have established.
They have set themselves
the target to raise one million
pounds to ensure the growth
and sustainability of the Bursary
for the next five years. Our senior
students and alumni have taken
up the baton. They will need our
support as they begin to help lead
the Amos Bursary into an even
brighter future.
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As I reflect on my past achievements
in 2017 and 2018, I am overwhelmed
with gratitude. From achieving a
3.9/4.0 (98%) GPA this past
academic year at Harvard and
winning an essay competition in
my Psychology class taught by
the renowned Amy Cuddy
(consequently winning a trip
on a private jet), to designing
and launching a social impact
venture in San Francisco for
students from underrepresented
backgrounds who have a
passion for the tech industry
(www.redefiningboundaries.org).
Learning how to surf in the
Dominican Republic with friends
from Yale over spring break, to
taking up Improv as a new hobby.
Winning three UK wide awards this
summer held at the Palace of
Westminster, Arsenal Football
Stadium and Ten Downing Street,
to fulfilling my dream to work in
Silicon Valley at one of the most
exciting tech companies in the
world (Airbnb). Going on a low-cost
adventure to Kauai, Hawaii with
classmates during winter break,
to mentoring students on Saturday
mornings as part of the W.E.B.
DuBois Scholars program.
Being named a Forbes 30 Under
30 Scholar, to being featured in
articles across the Guardian,
Daily Telegraph, and the Daily Mail
to surpassing the 0.5% acceptance
rate to join a fellowship with a
VC fund in San Francisco
(http://fellows.kleinerperkins.com).
It would be fair to say that with the
support of the Amos Bursary, I have
been fortunate enough to surpass
my own expectations. Thank you so
much for seeing potential in me
and being willing to invest time
and advice in helping me get to
the next level.
These successes were only possible
because from the onset, the Amos
Bursary was able to support my
vision. Although I come from a
low-income, lone parent family
and grew up in one of the most
deprived parts of London,

I have always strived to dream
bigger dreams and redefine
boundaries. I am learning that in
theory, it is easier to do things that
can keep me in my comfort zone –
for example, it would have made
perfect sense for me to give up
on my dream of going to Harvard
as soon as I discovered that my
scholarship had fallen through.
However, in practice the feeling
of doing something that seems
impossible overrides doubt.

I have always strived
to dream bigger
dreams and redefine
boundaries.
One reason why I think I have
had such amazing, empowering,
enriching, overwhelming and
worthwhile experiences over the
past few years is because I embrace
the importance of ‘showing up’.
If you don’t show up, you don’t
have the chance to sit at the table.
The biggest obstacle can often be
building the internal motivation and
strength to show up. But, once you
do, that is often half the battle.
Challenges
I have had a range of challenges as
we all do. The two most impactful
challenges over the past year
have included the death of two
close friends through suicide and
a 7-month international project
that had received approval and
assurance of funding falling
through at the last minute without
any explanation.
I know that many people face these
kinds of challenges all the time;
however, what I am realising is that
everyone responds differently. I had
to take some time to understand
the best way for me to cope. I felt
helpless, confused and shocked,
but one of my friends from the
Amos Bursary encouraged me to
write a Gratitude List of everything

I could be grateful throughout that
year. Going through the writing
process was very cathartic and
helped me visualise that even when
I feel stressed or disappointed at
something, I have so many other
things to be grateful for that could
have easily fallen through.
I also took a moment to look in
the mirror and record a selfie
video where I said: “Isaiah, when
you pursue novel, unconventional
paths, you can expect novel,
unconventional, and abnormal
problems”. This again helps me
to put things into perspective.
Social impact venture
Earlier this year, I launched
Redefining Boundaries to create
a fellowship and incubator for
incredible black talent in the tech
space across the UK and US. Recent
news has uncovered the absysmal
lack of black/African-American
talent in the tech industry and I
had the vision to show that we, in
fact, do exist. The fellows formed
15 of the most talented techies I
have met. I raised $15,000 from a
few companies (including Airbnb,
Facebook, Google, BoxGroup) to
fund our inaugural fellowship and
we had support from the CEO of Y
Combinator and Partners at Google
Ventures among many others.
Summer 2018
Over the summer, I surpassed the
21,000 applicants to be selected
as one of 30 design interns at
Airbnb’s HQ and I joined Kleiner
Perkins (formerly KPCB) as a Design
Fellow. At Airbnb, I interned in the
Anti-Discrimination product team
alongside engineers, lawyers,
researchers, product managers
and designers. Our goal was to
remove opportunities for racial
discrimination on the platform.
It was fascinating.
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Our aim is to change
the societal narrative
that young men of
African and Caribbean
descent are
underachieving
both academically
and in the workplace.
We are the Amos Bursary (Amos)
helping Britain’s talented young
men of African and Caribbean
heritage fulfil their academic
potential, attend top universities,
secure good professional jobs in
which they can excel and give back
to society.
British men of African and
Caribbean heritage are still the most
underrepresented in key positions
throughout the UK. Since 2009 we
have been building relationships
with a wide network of universities,
mentors, sponsors and corporate
partners to bring about change. We
provide the personal, professional
development and connections
needed to give these young men
the confidence and opportunity to
excel. We bring together businesses
committed to diversity, with a pool
of exceptional talent.

Our aim is to change the societal
narrative that young men of
African and Caribbean descent are
underachieving both academically
and in the workplace. By shaping
perspectives and challenging
society’s constrained views of these
young men and their potential
aspiration, we hope to break down
the barriers that they generally
face in the workplace and the
wider community.
We want employers to have access
to a pool of exceptionally talented
young men who are ‘work ready’.
We aspire to relieve unemployment
and under-employment in our
communities; increase social
mobility for our young men and
in doing so shape future leaders.

2018 at a glance

Student destination
December 2018

47 Graduates
60 Current university students
3

Postgraduate students

7

Gap year students

16 School students
5 	UCL and Kings scholarship students
41 Associate students

2018 Students

47
Graduates

91
Current
students

41
Associate
students
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In preparation for the 2019
celebrations Amos Alumni, Kenny
Imafidon, arranged for Frank, Bright
and Abel to help us refresh our
brand, pro bono. Over a six month
period the team engaged us in a
highly interactive process, liaising
with students, mentors, committee
members, graduates and sponsors.
We’re extremely pleased with the
results and unveiled the new brand
at our Amos Ambition Event on the
6th November 2018 at Linklaters. In
2016/2017, Helios Investments funded
the refresh of our website and we
look forward to seeing this process
completed as part of our rebrand.

In 2018 we held a total of 53 events
for our students which included
workshops to develop their social
skills, career development skills
and commercial awareness. We
also hosted company insight days
to raise awareness of organisations
and how they function as well
as two annual conferences for
Year 12 students and the Beyond
Outstanding residential conference.
In addition, three separate events
were held during the year with
special guest speakers who offered
networking and inspirational career
opportunities and helped raise
the aspirations of our network of
students, mentors and supporters.

New Champions

A level results

This year we welcomed as new
Patrons, Lord and Lady Mitchell,
Diane Henry Lepart, Kwame Kwe
Amah and Michael Eboda. We are
confident that their combined
expertise will further strengthen
the Bursary and we thank them for
sharing our vision for the future.

Overall A level results were
outstanding this year. Mohammed
Munye Amosrar, Baker Lubwama,
Chazi Mwale, GAmosriel Tyrell and
Nnaemeka Anyamele all achieved
a combination of at least 3 A* or A’s.

Refreshing our brand
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The Bank of England

1

Nottingham University

2

Warwick University

2

York University

2

Oxford University

1

Cambridge University

1

Exeter University

2

Imperial College London

1

Southampton University

3

UCL

2

Kings College London

1 	Loughborough
University

1

Leicester University

1

Kent University

2

University of East Anglia

1

Reading University

1

Essex University

1

Middlesex University
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Recruitment 2018
This year we received 159
applications. We are pleased
with the diversity of interests
from this cohort of students
which includes, Finance, Law,
Engineering, Architecture,
Journalism, Psychology, Dentistry
and Veterinary Science.
Around 20 students who were not
selected onto the main programme
became Amos Associates. Whilst
they do not receive the Bursary
funding, they are kept informed of
opportunities available and invited
to development workshops. During
the year, two student Associates
were made full Bursary students
because of their commitment and
dedication to the Bursary.
Nurturing Excellence:
for a changing world
We recognise that not all lessons
can be taught in the classroom but
need a nurturing environment or
access to opportunities.

The exam success of Amos students
led to TV opportunities for Karl
Kareem-Melaimi, Baker Lubwama,
Mohamed Munye Abrar and executive
committee member and Careers
Coordinator Juliet Alexander, who
was an expert commentator.
University entrants 2018
This year has seen the largest
number of students (26) entering
university from the 2017 cohort and
2016 cohort gap year students.
This year we had 24 students
attending Russell Group and
Redbrick Universities (see table
on the left), 1 attending Post 1992
University and 1 pursuing a degree
Apprenticeship. 6 students are
taking gap years to enhance their
CV and save for University,
do retakes or to improve their
grades for top Universities.
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A spotlight on our
2018 Graduates
In June 2018 twelve of our students
graduated, with two of them achieving
first class degrees. Solomon Adebiyi,
Manchester University studied
Architecture and is now at Atkins
Global and Joel Clarke from Royal
Holloway University, studied Computer
Science and is going on to study
for his PhD.

Solomon Adebiyi
“The Bursary has had a profound
effect in my personal development.

experience for me as it was the
moment that I decided I truly
wanted to become an architect.

I joined the Amos Bursary as
a shy introvert with a creative
passion. Through the help of the
Amos Bursary, I have been able to
channel this passion to forge my
path forward and share my unique
value with the world.

I am now a graduate from
Manchester School of Architecture
with first class honours and was
fortunate enough to secure a
graduate job at Atkins, which is
listed as a top 10 UK firm in the
field by the Architectural Journal.”

Since the first development session
which involved the use of Lumina
sparks where I was able to reflect
and understand my personal
strengths and weaknesses; to the
‘Supporters networking event’
where I was exposed to the gravity
of networking, I have been able
to capitalise on the opportunities
presented to me by the Bursary.
The Bursary’s flagship program
“The New York Experience” was one
of such experiences, which allowed
me to travel to New York for one
month and gain work experience
at Adjaye Associate’s Manhattan
office. This was an enlightening

Joel Clarke
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Joel Clarke

“Before I joined the Amos Bursary
at age 16, I used to think that
success was often determined
through how good you were. As
a result, I put a lot of time into my
studies, kept my head down and
got on with my work. Eventually,
after I joined the Bursary, I was told
that “it’s not just what you know,
it’s who you know” that puts you
in successful positions. This, of
course, didn’t mean that a person’s
knowledge wouldn’t help them,
but it was a perspective that I
hadn’t considered before and
wasn’t confident that I could fulfil.
Over time, the Amos Bursary
helped me to practice public
speaking under pressure; helping
me to find myself through pep
talks, Lumina Spark and constant
encouragement; and surrounding
me with a network that I couldn’t
be happier to call “brothers”. Even
when I didn’t manage to get
accepted to Imperial College for
Computer Science, they were there
supporting me and encouraging
me to keep going.

As a result, today I can say that
I’m a more confident person.
This confidence has allowed me to
leverage my network to the point
where I am now doing a PhD
straight off the back of my Firstclass bachelor’s degree – having
managed to forge good rapport
with my supervisor even before I
applied to the course. I wouldn’t
have had the confidence to do this
if not for the Amos Bursary.”
Ivan the First
Ivan Beckley took a year out
of medical school and secured
sponsorship by Google Deepmind
to do his MSc in Health Data
Science. He became the first
Medical student to intern at
Google Deepmind in the summer.
And that’s not all
Daniel Beckley been awarded a
major scholarship award and Duke
of Edinburgh award from the Inner
temple, to sponsor his studies for
the BPTC (Bar Professional Training
Course). Our other graduates are
all either now in employment or
accepted onto Masters programmes.
Victor Azubuike, JP Morgan
Jonathan Oloyede, Goldman Sachs
Troy Thomas, NHS
David Annor, Baringa Partners
Emmanuel Opoku,
Mossbourne Academy
Ryan Francis and Joshua Pascal
undertaking their Masters
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Accessing
Opportunities

At the Amos Bursary we provide
more than purely academic support,
we ensure our students are enriched
with a programme of activities to
broaden their horizons.

Experiencing opera

Golf experience

Patron Diane Henry Lepart arranged
for two students to attend the
Board of National Opera Studio
End of Year Event and Party which
included the performance of an
opera. For both young men it was
their first visit to the Opera.

As part of the New York Experience,
the students were introduced
to golf which they played at the
renowned Hampshire Country
Club Golf Course, NY. The visit was
arranged by Lizzie Massey and
Jennifer Curtis. Lizzie said “It was an
absolute pleasure to host the 2018
Amos Bursary scholars for a day of
golf. They are hugely impressive
and made a big impact on all they
met – we have already connected
many of them with business people
in their areas of interest and look
forward to continuing that.”

An afternoon with Lonnie Bunch
An evening with historian David Olusoga

Wine tasting with Francois Lepart and Diana Henry

In the last two years, 17 students
have visited the National Museum
of African American History and
Culture in Washington. During
his visit to London in the autumn,
Lonnie Bunch, Founding Director
of the museum, hosted a Q and
A session with some of the Amos
students. Targe Williams said
“Lonnie was extremely inspiring.
He made me really think about
the importance of tapping into
my black history roots and the
confidence, hope and optimism
for the future having that
knowledge gives you. I was truly
inspired especially when he said,
‘black history is like a reservoir I dip
into for strength’.”
Wine tasting

Experiencing golf at Hampshire Country Golf Club

13

Francois Lepart and Diane Henry
Lepart hosted a wine tasting
evening for Amos students over
the age of 18. They were introduced
to old and new world wines.
The graduates described it as a
wonderful evening. They said that
it was the best yet. The wine tasting
gave them a chance to learn a new
skill and socialise together.

An evening with historian
David Olusoga
Amos students attended
Linklaters Black History Month
Event with keynote speaker
Historian David Olusoga.
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The Amos Bursary has supported
me in three important ways. First,
Amos has connected me with
inspiring mentors who have helped
me navigate different career paths.
Second, the Amos Bursary has
provided me with overseas work
experience and intense development
days with its sponsors, namely
Linklaters and KPMG. Third,
The Amos Bursary supported my
application to study Law with Senior
Status at Cambridge University.
Some of my other
achievements include:
 Receiving

a competitive

>

scholarship with Freshfields
Bruckhaus Deringer, which is
a leading commercial law firm.
I was one of 13 to be selected out
of a pool of 500+ candidates who
applied nationwide.


at leading institutions
>  Interning
including Linklaters, Goldman
Sachs, Matrix Chambers
and the European Bank
for Reconstruction and
Development (EBRD).

>  Being elected president of Law

for All society at UCL where I
currently study. I am the first
black student to be elected into
this position. The process was
competitive, I had to deliver
a speech before an audience
and produce a campaign and
manifesto to secure the position.

The salutary lessons that I have
gained over the years of being
an Amos Bursary student, I have
applied and used to broaden my
horizons. The development days
have strengthened my commercial
awareness and presentation skills,
which have been critical to my
success at assessment centres
and interviews.
Overall, I am very grateful to be
a part of a network of ambitious
young men who are all driven to
transcend the status quo and leave
a legacy.
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Our events

Three events were held over the
year covering a range of topics,
at EY, UCL and Linklaters to motivate
students to succeed. The themes
reflected our overall focus for 2018 –
Understanding and Preparing for Life
in a Changing World.
The future of the world of work
In February we focused on the
future of the world of work which
was hosted by the EY Black Network.
It was attended by more than
100 people including students,
supporters and representatives
from the business community.
Planned jointly with our Personal
and Professional Development team
and EY, this event used academic
and professional research as well as
employability, to critically explore
a diverse range of perspectives on
future employment.
Keynotes, shared expert
perspectives and possible
approaches to preparing students
for the future. Pearson plc a
British multinational publishing
and education company shared
research findings on their project:
Future of skills – Employment in
2030. The inspirational speaker for
the evening was Ezechi Britton,
Co-Founder and Chief Technology
Officer at Neyber.
People make choices: choices
make history
Our June event explored issues of
identity, belonging, bias, media
literacy and social justice. Led by
Michelle Perkins and Joanna Riley
from Facing History, the evening
was an opportunity for members
and supporters of the Amos
Bursary network to consider their
own identity, community and the
power of individual choice. After an

15

interactive session designed to get
us thinking about who we are and
how we express our identity, we
heard inspirational personal stories
from Dr Keith Magee, Senior Fellow,
Culture and Justice, University
College London, and Tyson Joseph,
CEO and Founder of film and TV
production company Stories Like Us.
The Power of Creativity
This was our November event
and one that introduced us to the
worlds of film visualisation and
Creativity. The welcome address
was by Paulette Mastin, Counsel,
Linklaters LLP.
Our key note speaker was Andre
Braithwaite, Visual Effects,
Technical Director, who has
excelled as a digital artist with
accomplishments in several
high-profile Hollywood franchises
including Avatar, Harry Potter and
Mission Impossible – Rogue Nation.
Frank, Bright and Abel shared their
experiences as a consultancy and
used the Amos Bursary story to
demonstrate some of the work
they do. Together with Frank,
Bright and Abel we also used this
event to reveal our new look brand
and fundraising ambition for 2019.
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Deciding on a career path is
arguably one of the most important
decisions to make in life. As I joined
the programme relatively late
(just prior to starting university),
focusing on a career path was key,
and the Amos Bursary assisted me
greatly to overcome this challenge.
The fast-paced early years of
university were especially difficult;
where the task of finding your
niche can be daunting. Thankfully,
I had the Amos Bursary to guide
me through this process: I have
recently decided to commit to
a future in academia. I hope to
start a 3-year PhD programme in
philosophy (philosophy of science
& philosophy of physics) starting
Autumn 2019.

The Amos Bursary development
days and partners have also been of
value as even though I will not be
entering industry, successful skills
and personal attributes in industry
can be readily transferred into
academia. Furthermore, after
some time working in academia,
I then plan to enter a governing role
managing science policy. Hence,
the teachings, insights, networks,
and knowledge gained from being
an Amos Bursary scholar will not
only help me in my immediate
future, but I will benefit for the
entirety of my professional life.

The Amos Bursary has given me
the tools to make these decisions
with confidence. Primarily, the
tutoring system has been the
aspect of the programme I have
benefited mostly from. As my tutor
is currently in the final stages of his
PhD, his experiences and insight
have been an invaluable asset to my
development and future aspirations.
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Achieving
ambitions and
preparing for a
changing world

We are driven to make the dreams of
our students a reality and to support
them as they strive to reach their
potential. We are serious about their
goals, and put the tools in place to
help our students achieve them.

Based on his academic ability,
Jordan started secondary school
placed firmly in the lower academic
sets and was not expected to
excel. However, with continued
encouragement from his mother
and his added determination, Jordan
finished school with 13 GCSEs and a
recognition from the Sir Clive Bourne
Award for making progress beyond
the national average.

Jordan Barrett is the 2018/19 recipient of the
Reach Society/Grace Foods Scholarship

Rising Stars
Isaiah Lynn had an outstanding
year. He was awarded the UK
Jamaican Student Leadership
award; made it to the top ten as
a Powerful Media, Future Leader;
and to top it all, was listed in the top
30 in the Forbes Future Leader List.
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Solomon Adebiyi and James
Frater were amongst the Top Ten
outstanding students of African
and Caribbean descent in the UK
in the Rare Rising Star Awards.
Jordan wins scholarship
Jordan Barrett is the 2018/19
recipient of the Reach Society/
Grace Foods full Scholarship,
worth £25,000 which addresses
the under-representation
of British students from a
Caribbean background in the
UK’s undergraduate population
and sponsors his course at Brunel
University London. On graduation
he will also be offered employment
with Grace Foods. Jordan, who is of
Jamaican parentage, is passionate
about his heritage and knows
that understanding his past and
embracing his rich cultural heritage,
will help him to plan and act in the
present, for his future.

Ahmed Idris secured a 4 week internship
with O’Neal Webster (UK) LLP

Undecided about whether to
pursue a straight Mathematics
degree or a combined Mathematics
and Computer Science degree,
Jordan sought advice from fellow
Amos student, Solomon Adu who
introduced him to the option of
embarking on a pre-undergraduate
course to help him explore his
options. Jordan is currently in his
first year of a mathematics and
computer science degree at Brunel
University after achieving all A
grades in every single one of his
modules in his foundation year.
Jordan says, “I am grateful I did not
rush into starting my undergraduate
degree as I was able to pursue a
range of activities that benefited
my personal development. Advice
to my fellow students:

Ahmed is on his way
Ahmed Idris secured a 4-week
internship with O’Neal Webster (UK)
LLP, where he worked closely with
Christopher McKenzie. Christopher
said, “It became very clear from the
outset that Ahmed is really quite
gifted, and he certainly had no
difficulty whatsoever in understanding
the most complex legal concepts.
This was the case even though he
has not yet studied law. In fact,
I work in the area of trusts, which
has the reputation of being the
most academically difficult area
of the law and even many corporate
lawyers are intimidated by trust law –
but not Ahmed.
The work which Ahmed was
given was inevitably a lot more
advanced than one would normally
give a school leaver, but Ahmed
took to it like a duck to water and
it was clear that he was genuinely
interested in the work. We think
Ahmed will go far and wish him the
very best with his A-level results.”
Ahmed is now continuing his
studies at York University.
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This year we’ve all worked hard
to achieve ambitions:

Internships

New partnerships

Students secured internships at
other organisations including:

We established a partnership with
Unilever and 8 students completed
2-4 weeks work experience.

Freshfields
Black Rock
Google Ireland
American Express
L’Oreal
Aviva

Wellbeing
matters

Research shows that 43% of
students rated the stress of their
university degree as 8/10 or higher.

We established a partnership with
Shonet offering work experience
and internships to Amos students.
The first student was Nathan Essel.

Envision
BP
BBC
PA Consulting
PKF LittleJohn
Bloomberg
GoogleMind
Freshfields
Goldman Sachs
Barclays

Lohan Morrison has secured a
9-week internship with Barclays
Bank from September 2019.

Partnership with Unilever – work experience

Chima Amadi returned to 10x
Future Technologies for a
six-week internship.

This summer Renell Harding
interned at the European Bank
for Reconstruction and Development
(EBRD) in Liverpool street the
African and Caribbean network
(ACN) at EBRD, which is an EBRD
staff network.

Summer programmes
Four Year 12 students participated in
the Linklaters summer programmes
for prospective lawyers.

In today’s world, the ability to
manage stress is a must. Research
shows that 43% of students rated
the stress of their university degree
as 8/10 or higher. In 2018 we faced
these issues head on as students
revealed common mental health
problems, for example depression
or anxiety, in any given week.
Students have had profound
conversations about the importance
of being “our true authentic self”
and the importance of sharing
their real stories together to give
a holistic portrayal of their lives.
Older students and graduates have
been extremely open and spoke
about the pressures that success
brings and the high expectations.
The highs and lows, what happens
if you work hard and you don’t
achieve as expected, the thoughts
you have around your life, exams
and your career trajectory – all
leading to stress, panic attacks
and self-doubt.

Younger students also shared
their feelings, “University has its
moments but for the most part
I’m really feeling the pressure and
home sickness.”
Advice from a fellow student,
“sometimes it can be lonely, find
someone to speak to – remember,
your brothers, mentors and
volunteers in the Bursary are there
for you. A problem given to the
right people is a problem solved.”
The Amos Bursary has also held
sessions on wellbeing and stress
management. David Kennedy
attended a workshop which
provided students with a range of
skills and techniques to help them
combat stress. David said, “the
content was very thorough and
spanned a wide range of topics
from goal setting to the wiring of
the brain. It was a very informative
workshop. I learned the importance
of visualisation and have started
visualising positive thoughts and
success in order to get one step
closer to achieving it.” The Amos
Bursary will ensure that wellbeing
remains central to our programme.
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Building
together for a
changing world

We build strong relationships,
connecting individuals and businesses
with bright, young men who are
smart, savvy and entrepreneurial.
Togetherness and building a community
are integral to everything we do.
International Experience
Summer 2018
Here at The Amos Bursary, we aim
to make sure students gain a more
global outlook on life and the world
of work. We provide opportunities
for them to gain hands-on experience
in work environments that differ
from the UK workplace.
The New York Experience
Our flagship experience is
one month in New York and
Washington for a maximum
of 10 students in August.
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This is a study tour where the
students participate in a range of
cultural experiences and visits to
broaden their horizons, enhance
their personal development and
employability skills. One month
in New York transforms student
lives and offers them skills and
experiences that support their
journey to become active and
informed global citizens, ready for
the world of work. This year, nine
students participated and were
hosted by Linklaters LLP, Adjaye
Associates, JP Morgan and KPMG.
Here is Jeremiah’s story:
I was the youngest in the Bursary
on the trip. I think the area we
lived in was perfect for me. It
reminded me a lot of my own area
in London. It made me realise that
literally everywhere in the world
there’s more deprived areas with
people out on the street hustling
and being involved in a lifestyle
that they shouldn’t be. I could see
myself living there in the future.
With it being my first time abroad,
it was an immense experience,
sometimes overwhelming being
able to experience and see
things I’d never dreamed of. The
locals were great to talk to, it was
certainly different from London
as many strangers would begin
conversations and I’d get a deeper
insight into what life is like. I made
sure I tried everything possible and
experienced everything I could.
I played football and basketball

with a lot of the locals in Brooklyn.
I thoroughly enjoyed New York and
really wish I could go again!
Linklaters are our main sponsor at
the Amos Bursary, so I already had
quite a lot of knowledge about the
company and what they did so that
was a bonus. As a treat, Jediah and I
were taken to the nicest restaurant
I have ever been to. Here we had
an opportunity to use the skills
we gained from the Dine like a
Diplomat programme provided by
the Amos Bursary.
Visiting Howard University and the Statue of Liberty

Tyreese Hinds with medical personnel in Nigeria
(fourth from left in top image)

The Golf course was in one of
the nicest settings I’d ever seen.
Learning to play golf has helped
with networking opportunities
and motivated me go to a golfing
range when I returned to the UK to
practice improving my swing.
Washington was completely
different to New York. The BBQ
we had was great and provided an
extra bonding experience along
with interesting conversation
topics. It was also my first time
being at a hotel and not just any
hotel but the Hilton too boot.
Visiting Howard University was
probably my biggest highlight. It
was just so empowering to see an
‘all black University’. The rich history
that we experienced by going to
the National Museum of African
American History and Culture
was a bit overwhelming for me.
I will make sure I return there to
fully experience and take in all the
history. Going to the White House
was amazing. Robbie Jacques was
a great host, He provided us a great
insight into Washington D.C.
I really got to see so many
monuments both in Washington
and New York that I thought I’d only
ever see on television.

Three things I learned about myself:
1. I have limitless potential and
need to be more confident in
myself
2. I have a small understanding
of the world and being in America
made me see what life was like
outside of East London
3. I am surprisingly good at
building relationships
The African Experience
This year, Tyreese Hinds went to
Abuja, Nigeria. As a Biomedical
Science student, he worked on
the Imperial College London
programme on public health
in Abuja focusing on Malaria
and HIV Aids. He spent time at
Modern Health Hospital gaining
valuable insight into the laboratory
procedures in Abuja and how
patient care works.
His visit to Nigeria was based with
an NGO – EFMC (Excellence and
Friends Care Management Centre),
who work to develop sustainable
public health initiatives. The bulk
of their work focuses around HIV
care in Abuja, where they work
with several hospitals and health
centres to manage their healthcare
systems. His work with EFMC was
based in the laboratory.
Tyresse said, “One of the main
benefits of the project was to the
families served by the hospitals.
I found it hard to see the babies
and small children in the hospital
for testing, I will never forget their
screams from the injections. Every
child they can prevent from getting
HIV is fantastic. I truly saw just how
much people care about helping
others, the staff at EFMC worked
tirelessly at the facilities and in the
office for the benefit of the patients.
Nigeria has made me more
appreciative of what I have at
home. For many people over
there, life is very difficult. Another
benefit is that I have increased
my employability with relevant
work experience. I would like to
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go into pharmaceutical research
and development, especially into
conditions like HIV where there is
no current cure. Seeing first-hand
the debilitating effects of HIV on
patients, both from the disease as
well as the treatment, spurs me on
to go into the field.

US Embassy Exchange for Keegan

A little closer to home

Keegan DeSouza secured a place
on the US Embassy American
Exchange Progamme in August.
The competition for entry was
extremely high so we are delighted
that Keegan succeeded in getting a
place. Here is his story:

Some of our students achieved their
ambitions a little closer to home.

I have also experienced personal
growth in terms of resourcefulness,
flexibility and cultural awareness.
Dr Obinna Oleribe and his family
were wonderful hosts who made
me feel very welcome. I’d also
like to thank my colleagues who
supported me in Nigeria, especially
Desmond, Grace, Peter and Gabriel.
Gabriel was an excellent teacher,
who I spent most of the working
day with in the different labs.”

“On 29th July I had the great
opportunity to travel to the United
States on a US Embassy sponsored
trip, to be exposed to the different
ways that cohesion is promoted
within the States. I was able to
participate and learn about the
different problems facing the
people of America and what’s
being done to combat it. This
included meeting the Mayor of
Durham to discuss issues facing
the town, visiting a church to help
deliver food to homeless and given
the opportunity to speak to them
about my journey. What I learned
from my time in the US is that
even though we are miles apart,
separated by a gigantic ocean,
we all face similar problems and
communicating, and swapping
ideas is the only way to improve
cohesion within a community.
This trip has inspired me to be more
self-aware and to see the humanity
within everyone. Since returning
to the UK I have been determined
to give back, so I have volunteered
in a soup kitchen, planted trees to
restore the wildlife within Ilford and
much more.

Dr. Obinna O. Oleribe, Chief
Executive Officer, Excellence and
Friends Management Care Centre
(EFMC) said, “Thank you for allowing
Tyreese to join us this year to learn,
unlearn, and relearn a number of
concepts in both public health
world and medical laboratory
practices. We look forward to future
partnerships and collaborations
with the Amos Bursary. We hope
and believe that together, we shall
build 21st century leaders out of
your very enterprising young men
like Tyreese”.

Brotherhood

Unilever placements

It is always wonderful when your
stories are told by others, and last
January Adesola Akerele launched
her documentary “Brotherhood”,
which tells the story of The Amos
Bursary from the perspective of
5 students. Her aim, “to change
the current negative narrative
for young black men in the UK”.
The documentary has been well
received and we continue to share
it in schools and universities.
Collaborating with Wayra
2018 saw the growth of our
partnership with Wayra UK with
CEO Gary Stewart and Head
of Communications Kymberlie
Andrews opening their doors
to Amos students. Gary is
passionate about developing the
entrepreneurial skills of Amos
students and in February 2018,
10 Amos students were invited
to attend a reception for the new
Wayra entrepreneur start-ups
at the Mansion House. Whilst
there, the students were given
the opportunity to network with
Wayra investors and partners. Gary
was one of our guest speakers at
the residential conference in July
and opened his offices at Wayra
to launch of the Documentary
“Brotherhood”.

A new relationship with Unilever
In 2018 the Amos Bursary formed
a new relationship with Unilever –
one of the most successful goods
companies in the world. To kickstart that relationship, Unilever
provided short-term placements
during the summer for eight Amos
students at their Leatherhead and
London branches. According to
Beth Farrar, HRBP UKI Marketing,
Unilever were keen to get involved
with the Bursary as “it’s a great
experience for our employees
and a way for us to identify top
talent for the future, so there are

mutual benefits for all. We had
some fantastic feedback about
the students, and I think there are
some exciting opportunities going
forward.” Here’s what some of the
students who attended the work
placements had to say:

Courtney Mikely, People Data Centre
“In my role, I was able to use my research
and Excel skills to make insightful
recommendations about various products.
Faustino McCalla St. Luce – Marketing and
Sales (Deodorants – Lynx)
My placement in the Lynx team was fantastic.
I appreciated the sessions which gave us a
greater insight into the different business
areas and operations that are performed
by Unilever (marketing, customer account
management, CMI, recruitment).
Tyrell Gabriel, Human Resources
“I learnt how vital communication with
other teams can be and what makes you an
attractive candidate to businesses.”
Keadeish Morrison, Communications
“The time spent working at Unilever added
great value to my academic studies as well
as my own personal development. It gave me
the opportunity to develop my soft skills, as
well as my presentation skills. This will be very
useful for my second-year modules as some
of them will require an assessed presentation
to be done.
Mohammed Munye,
Marketing (Colman’s Mustard)
“As one of the youngest students, my line
manager Olivia Kirby helped me to hone my
professional and social skills (e.g. networking,
finding opportunities for creativity.”
K’Ci Beckford, Geography IT under Business
and Enterprise Solutions
“The experience provided me with
transferable IT hardware and maintenance
skills. I was able to access and see the server
rooms, to give me an idea about networking
and how it played a role within the building
and wider company.”
Remel Anno-Barnieh, Supply Chain –
Customer Service Discounters
“As a chemical engineer where logical
thinking and data analysis is an important
aspect of my course, working with real
customer data in supply chain to try and
improve the efficiency of a customer’s
ordering pattern gave me great insight into
how I can apply my degree to this role.”
Paul Karma, Pensions/Finance
“Being exposed to different departments
not only widened my insight on how
multinational companies operate, it also
increased my networking skills. I gained
very useful experience using excel to monitor
the staff pension payroll system and was
able to use my academic knowledge from
my studies to strengthen my understanding
of the role.”
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Conferences 2018

The year 12 conference at Kings College London

Ra’sharn Dubois on internship at Balfour Beatty

The Year 12 conference was held
in conjunction with Kings College
London, over two days in April. The
purpose of this conference was to
provide the students with the skills
and knowledge to prepare for the
University application process and
begin to develop the social and soft
skills required for the future.
The Residential Conference,
co-sponsored by Imperial College
London and the Levy Foundation,
was held in July. The conference
was organised by Amos graduate
Wilfrid Obeng who works for
Google and Ivan Beckley, a medical
graduate and student doctor from
UCL. Together, they identified and
invited all our guest speakers and
successfully hosted the event. The
feedback was outstanding: “This
year the conference reached new
heights”. “An inspirational 3 days.
Thank you!”

Balfour Beatty for Ra’sharn
Balfour Beatty is the newest
sponsor of the Amos Bursary
and Ra’sharn Dubois is the
second student to secure an
internship in London. Ra’sharn
said “I started with Balfour Beatty
Ground Engineering in July, as an
Undergraduate Site engineer. This is
my first experience in the industry,
and I am grateful for the wonderful
opportunity to gain experience
knowledge in the world of piling,
working on Plunge Column and
Diaphragm wall installation.
The Marble Arch Place site will be
home to an 18-storey residential
tower and a 7-story commercial
building. I spent my first few
weeks learning about health and
safety practices on construction
sites to prepare me for my CITB
test and working safely on site.
I then worked on installing the
foundations of the building as well
as the continuous retaining wall
that seals in the 4-storey basement.
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As I am still learning, I asked as
many questions as possible and
got involved in as much work as
possible to make the most of my
placement year. I finished my
placement in July and returned
to university in September to
complete my Master’s degree in
civil engineering. I have already
been offered a graduate role after
I graduate in 2019, to continue to
work on more exciting projects.”

Public confidence in policing
Police Now’s mission is to transform
communities, reduce crime and
increase the public’s confidence in
policing. They do this by recruiting
and developing an outstanding
and diverse group of individuals
to be leaders in society and on the
policing frontline. Amos Bursary
scholars were given the opportunity
to become Youth Advisers and
in this role Daniel Beckley and
Faustino Mccalla have been sharing
their ideas, passion and genuine
interest with the team.

“At the Amos Bursary’s fundraising
dinner in 2017, I was given the
opportunity to host a table, and
as the Amos Bursary has taught
me, any such event provides the
opportunity to build relationships.
One of the distinguished guests

The power of the Amos Bursary lies
in the shared commitment of our
members and supporters to ensure
that young men of African and
Caribbean descent achieve their
full potential.

Powerful Media Career Start

Seeing how well the young men
demonstrated leadership and
worked together to overcome
the challenges set at RAF Northolt
and seeing how much they have
developed since, pays testament
to the power of partnerships in
fulfilling the enormous potential
of these young men.”

The Royal Airforce

Jesse Williams was nominated
as group leader and he gives his
account of the day:

knowledge sharing between the
students and senior leaders and
create networking opportunities
for our students.

As a ‘2018 Cohort Student Lead’,
I volunteer along with Joshua Illeboye
and Renell Harding to help make
sure these students get the most
out of their journey with the Bursary.

Other students participated in
a workshop to help review their
recruitment processes. Clare
Power, Recruitment and Marketing
Director of Police Now said, “The
students were polite, enthusiastic
and great ambassadors for the
Amos Bursary. They all left saying
they had enjoyed the day, and
all had individual feedback per
exercise throughout the day.”

A group of Amos students were
given the opportunity to visit the
Northolt Royal Airforce for a careers
and team building session.

on my table was Corporal Hushan
Warlow of the RAF, who like his
organisation, also shared a passion
for leadership development
amongst young people of African
and Caribbean heritage. By utilising
the networking skills that I was
taught, I was able to build a
relationship with Corporal Hushan
Warlow of the RAF. By the end
of the evening Corporal Warlow
offered to arrange for a group of
Amos students to visit the RAF.
We agreed that the visit would
be for the newest cohort of Amos
Bursary scholars to engage
in leadership, teamwork and
communications training, as well
as to learn more about the vast
array of careers available at the RAF.

Amos students visiting The Royal Airforce

JP Morgan Senior Leaders
add value
In October 2018, JP Morgan hosted
a dinner with Amos students in
a generous bid to add value to
our students who are interested
in pursuing internships with an
investment bank. The dinner,
organised by Tia A. Counts, Global
CIB & EMEA Head of Advancing
Black Leaders, involved 13 students
and nine J.P. Morgan professionals
at various levels of seniority and
it was designed to encourage

Hosted by Sikander Ilyas, MD &
Co-Head of International Sales &
Marketing EMEA and held at Theo
Randall, InterContinental London
Park Lane, this event offered
a valuable opportunity to our
students as the JP Morgan team
shared insight and experiences of
working in investment banking.
In addition to this, on 8th November
2018, Jamie Dimon, Chairman and
CEO of JP Morgan hosted a private
lunch to which a select few of our
students were invited.

In September Amos students
were invited by Powerful Media
to celebrate the 10-year Anniversary
Future Leaders Awards and magazine
launch luncheon, hosted by the
lead sponsor, HSBC. The event
marked the achievements of the
most talented university students
of African and African Caribbean
heritage across the UK and
included a career fair.
Attending the event were
students listed in Future Leaders
magazine 2018/19 along with
selected business partners and
key professionals featured in the
Powerlist magazine to the 15 Amos
students attended as guests of
Powerful Media and Future Leaders.
The careers fair which took
place after lunch, provided both
employers and students with
an unparalleled opportunity to
engage with each other cultivating
relationships that could result in
potential recruitment.
The award luncheon recognised
100 of Britain’s best and most
promising university students.
Amos scholars, Isaiah Lynn and
Solomon Adebiyi who were
featured in the top 10 of the
Powerful Media, Future Leaders
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Publication. Also listed in the
magazine were Treasure Oyelade,
Emmanuel Opoku, Joachim Maiye
and Jesse Williams.

Solomon Adu said, “The number
of contacts was impressive. We
met people from a wide range of
engineering backgrounds. Everyone
there was a networking asset in
their own way. The highlights for
me were meeting the CEO of Arup’s
London office as well as meeting
Akala and talking to him about the
Bursary. I Look forward to enjoying a
coffee with some of the engineers I
met there in the future.”

Woolwich Crossrail 530
with Balfour Beatty
In August 2018, Balfour Beatty
welcomed eight Amos students
for a behind the scenes site tour of
the Woolwich Crossrail 530 Project.
The tour was organised by, Erfan
Zargarian, HR Advisor and led
by the site operatives who have
helped construct London’s biggest
infrastructure project in a generation.
The visit entailed a tour of the site
followed by a Q&A session where
the students got the opportunity
to engage in a discussion with
Balfour Beatty’s emerging talent
staff about their experience and
route into the industry.

ARUP connects cultures
Amos mentor and supporter
Mia Prince has been extending
invitations to Amos students to
attend career experiences at ARUP,
a multinational independent
firm of designers, planners,
engineers, consultants and
technical specialists. To celebrate
Black History Month, some Amos
students attended the ARUP
Black History Month event entitled
“Connect Cultures” which focussed
on inclusion and how far it has
come. Guest speaker of the night
was the celebrated author, poet,
and political activist Akala.
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Students visit Barings
In December, the Amos Bursary
sent 15 students from nine
universities to Barings’ London
office to find out what a career in
the asset management industry
could involve. This year it hosted a
breakfast meeting for the students
with Barings investment heads
and city executives from other
firms who are members of the
Executive Leadership Council (ELC).
The students experienced the real
world of asset management and
discovered the possibilities open to
them as they embark on their early
careers. The day also included a
presentation by the UK Investment
Association on its Investment 20/20
programme which showcases asset
management as a viable career
option for everyone.
The students said the panel
presentations by Barings leaders
were inspiring and full of ‘very
valuable insights’ on both the
industry and the motivation
and perseverance required to
reach their personal objectives.
They valued the opportunity to
network with industry executives
during break out discussions.
They described the morning
as ‘challenging but rewarding’,
appreciated the ‘opportunities
to learn and express opinions’
and left the event ‘motivated to
take every opportunity’.

Amos students visiting Bairings

Barings appreciated the level
of engagement the students
demonstrated and their in-depth
answers to pre-assigned questions
on subjects related to asset
management. In addition to these
questions, the students were
assigned an essay on the impact
of artificial intelligence (AI) on
the asset management industry.
The firm was proud to award an
Apple iPad Pro to Joshua Ilelaboye
who wrote the best essay which
was graded based on quality of
research, analysis of technical
information and recommendations
for application of AI in asset
management.

In 2014 I joined the Amos Bursary
family with two of my closest
friends from school Chima and
Solomon. I was a young man
aged 16 in need of some guidance
which I am eternally grateful to
have received over the years from
my Amos Bursary family. I say
family because of the extent to
which I have been supported since
I got the fantastic news that I was
successful after the competitive
application and interview, both
firsts for me. Now I am a member
of an extensive network of
professionals and likeminded
individuals and perhaps most
notably, bright, ambitious,
inspirational young men I feel
proud to call my brothers. The Amos
Bursary has enriched my life in
more ways than one over the years.

The Amos Bursary particularly
focusses on mentorship and my
mentors Jasmine and Cherryl have
helped shape me. Jasmine helped
me with my English Literature
A Level exam and she perhaps
inadvertently persuaded me to
do a study year abroad based on
her time spent in India.
Together with my mentor Cherryl,
I spoke at the Beyond Outstanding
summer conference 2016 about the
importance of our networks and
connecting others drawing from
our own personal experiences.
I feel immensely privileged to be
a member of the Amos Bursary.
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Prudential
Prudential has helped us to change
the narrative, shape perspectives
and show that underachievement
and unemployment can be avoided,
given the right opportunities.
Since 2014, Prudential has been
a significant sponsor, providing
the Amos Bursary with mentors,
internship opportunities and
venues for major events and
meetings. In addition, your
sponsorship of the Amos Bursary
Awards at our Biennial Gala
fundraising Dinner and Dance
in July 2015 and June 2017,
allowed us to recognise the
outstanding achievements of
students, mentors, committee
members and organisations.
The sponsorship has supported the
2014 Cohort of students and the
wider Amos Bursary programme.
The background stories of our
students are challenging but they
are working hard to become the
future leaders every community
requires. Prudential enabled us
to offer a unique programme
which works towards preventing
the underachievement of bright,
ambitious young men.
We know we have the right model.
Since the programme started
in 2009 every student who has
graduated from University has

From left to right, Rudolph Walker, Daniel Agard, Jane Rawnsley, Darrell Adjei

29

secured employment within
organisations such as JP Morgan,
Goldman Sachs, Linklaters, Google,
Atkins Global. Baringa Group,
Allianz, The National statistics Office
(to name a few) or progressed to
postgraduate studies.
Impact of the Prudential
sponsorship
The sponsorship has enabled
students to thrive and made a
significant Impact adding real value
to their lives. Consistent support
for over four years has made a
difference. I do hope that you,
like us, feel a sense of pride and
achievement when you read how
you have helped to change the lives
of so many young people. Indeed,
your influence has stretched
beyond the cohort, helping us
to provide the administration,
opportunities and core support
required to ensure the sustainability
of the Bursary for all.
Since 2014, 65 students have
benefited by the collaboration
with Prudential indirectly and 15
students made up the 2014 cohort
who received direct support.
Marvin Mfumu, Ryan Francis and
Daniel Beckley are just some of
the students from our 2014 Cohort
who benefited from Prudential’s
support, you can see their case
studies on pages 27 and 15.
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Simply put, the Amos Bursary
has provided me with a unique
opportunity, so I can be best placed
to achieve my career aspirations.
Since, joining the Amos Bursary as
part of the 2014 cohort, I have been
able to strengthen my knowledge,
skills and ultimately desire to succeed.
I have completed several essential
development days, which include
topics such as money management,
commercial awareness, how to
succeed at interviews all of which
have strongly aided my ability to
obtain internships at top institutions
and global companies.

Most recently, I have been awarded a
Major Exhibition Award Scholarship
and Duke of Edinburgh Entrance
award from The Honourable Society
of the Inner Temple to study the
BPTC in September 2018. I am also
graduating from BPP with a 2:1
in Law (LLB).

s
o
m
A
e he
h
t
t
g
f
n
i
o
in art
o
j
e
,
p
v
e
n
s
a
c
e
a
h
n
i
h
I
y
t
S
,
r
g
t
a
r
n
d
s
o
e
n
r
r
h
Bu 4 co to st ills a eed.
k
1
s
e
l
,
0
2 n ab dge o succ
t
e
e
l
e
e
r
w esi
b
o
n
d
k
y
y
l
m
te
a
m
i
t
l
u

31

s
e
l
a e
m
v
k
i
c
t
la arra r
b
g
n it fo
n
e
u
Yo ng th ing uld
i
g
e
o
k
n
e
a
w
a
s
t
h r. It
o
c
t
d
e
e
an bett se m t
i
n
e
r
e
h
p
e
t
d
r
h
u
u
t
t
s
s
e
t
s
o
m
.
o eco
n
y
r
m
t
A
n
b
an day a cou
e
f
n
o
o
r
e
d
a
le

Alumni stories
Aaron Wright,
Alumni 2009

My Amos Bursary journey started in
2008/2009 as the Bursary started.
When first approached, I was
confused but excited. Both feelings
were driven by only seeing press
about young black boys from
the stand point of “black boys
underachieving”. At that age I
always wondered why there was no
coverage on young black men like
myself who weren’t underachieving.
When I joined the Bursary with my
fellow brothers, it was a whirlwind
of new experiences. House of Lords
visits, mentors, but ultimately
meeting young black men like
me who wanted to succeed
and were on the right path but
needed further nurturing. Over the
process of being an Amos student
I grew so much in my transition
from teenager to young adult.
Confidence grew from different
experiences where I was able to
share my story with members of
the public. Having a mentor helped
me grow academically and get over
barriers which restricted by growth,
while the professional mentor
developed my thought process
into entering the world of work.
In addition to the financial help
I received while at University,
the Bursary then and still now
sends and help with opportunities
to grow. Ranging from job
opportunities, chances to speak
at events and how we can lend our
expertise to help with the evergrowing Amos group.
Now that I am a part of the Amos
Bursary committee, it is great to
see the process from the other side.
Being able to see from the other
side of the coin what strides the
Amos has made since 2008 and
continue to do is heart-warming.
Being able to see the calibre of boys
Amos has recruited is amazing.
Being able to see my brothers who
I started with do amazing things in
different fields is a thing of beauty

and satisfaction. Young black males
taking the narrative and changing it
for the better. It would not surprise
me to see an Amos student one day
become the leader of a country.
Since 2014, I have worked and
managed a range of brands social
media channels. I have created
successful strategic plans and
content ideas which have featured
across some of the biggest brands
in the world. I have generated
millions of views across several
brands for the likes of Walt Disney,
Universal Music Group, Comedy
Central UK, Sony Music UK, EOne
Entertainment and Vevo.
My advice to young people:
Use the Amos Bursary to connect:
The Amos Bursary has over 170
students and graduates, and 200
plus mentors, there will be people
working in your field.
Do the research and find out
who you need to connect with
the right people.
Say yes to opportunities: Meetings,
talks, events etc. The Amos
Bursary only put on and create
opportunities to better you, saying
no is stunting your own growth.
No weakness in asking for help:
If you’re stuck on something reach
out to your network; you may be
unique but not that unique that
someone won’t know something
or someone with your current
issue whether it be academic,
work-related or personal.

32

Impact report 2018

33

Ending on
a high note

It’s been a year of success for the Amos
Bursary and our students. But before
we turn our thoughts to what we can
achieve in 2019, here is one last moment
of reflection on the year gone by.

Let’s keep in touch

amosBursary.org.uk
contact@amosBursary.org.uk
Amos Bursary
@amosBursary

Kenny Imafidon
has now joined the Board of
Trustees for the BBC Children
In Need.
Kenny Imafidon, Burphy Zumu,
George Imafidon and Ivan Beckley,
attended the Commonwealth
Reception and met the Queen
at Buckingham palace.
George Imafidon greeting the Queen at the
Commonwealth Reception, Buckingham palace

Darrell Adjei
completed his Masters at Imperial
College and will be working at
Google Deepmind.

Jesse Williams
completed his Masters in
Entrepreneurship and is seeking
sponsorship to do his BPTC in Law.

Ivan Beckley
is one of the 21 Franco-British
Council Local leaders programme
which is an initiative dedicated to
supporting the social mobility for
young people. The programme
brings together talented individuals
from disadvantaged backgrounds
who have demonstrated exceptional
entrepreneurial qualities for the
benefit of their communities. As part
of the UK-France Summit he met
Emmanuel Macron and Theresa May.
Amos Bursary students at number 10

Warsame Ismael
is the first Amos student to secure a
place to study a Masters in Economics
at the University of Cambridge.
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